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OFFICE OF THE ASSISTANT SECRETARY OF DEFENSE
C0tdh4AND, CONTROL COMMUNICATIONS AND INTELLIGENCE

3E 240, The Pentagon,Washington, D.C. 20301-3040

June 6,1992

TO: Denis Brown
FROM: Paul A. Strassmann
Subject: Prohibition of Contracting Out

The 1993 Defense Authorization Act (HR 5006) contains
recommendations that I would like to be able to respond to in
conversations with Congressional staffs, or if the press picks it up,

Enclosed is a “?’- marked passage, on page 201, which suggests that our
outsourcing should be curtailed while we are separating DoD employees.

● As part of the outsourcing initiatives I would appreciate if you would
prepare and coordinate formal statement that would allow DISA to
proceed with ADP services outsourcing on the basis we have been
pwsfig since Jammry. This should support our emphasis on acquisition
of new technologies, rather then trading existing manpower for contractor
resources.

● DISA has recently circulated draft RFP’s that announced the intent of
entering into large-scale consulting contracts. Please prepare and
coordinate a formal statement as well as DISA implementation plan that
would clearly establish a program for retention of existing talent that is in
the process of being separated from DoD. Every week I am encountering
exceptionally qualified technical personnel - especially highly trained
military officers - who are leaving without anyone making the effort to
retain them.

Would you please prepare the above by July 30?

Many thankS.

ic: Andrews, Cavalli.ni, Erwin, Fischer, Hansen, Jeffcoat, Kendall,
Knecht, Pontius, Short, Smith
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The committee mwfmncnds a legislative provision(sec. 361) rhat [1would stop DOD efforts to contmcww functions during the down @
sizing.
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